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ABSTRACT

Management Education 5.0 represents the latest evolution in the field of management education, integrating advanced
technologies, sustainability, and a human-centric approach to address contemporary global challenges. This paradigm
shift emphasizes the importance of digital transformation, ethical leadership, and lifelong learning in equipping future
leaders with the skills necessary to navigate a complex and rapidly changing world. This paper explores global
practices in Management Education 5.0, examining innovative pedagogies, curriculum developments, and strategic
initiatives across various institutions.
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INTRODUCTION

Management education is one discipline of higher
education. It has been quite challenging for businesses
and societies in the last few years as the world was
recovering from the Covid pandemic. Geopolitical
tensions have created new risks and uncertainties. This
is truly a volatile, uncertain, complex, and ambiguous
(VUCA) world where businesses need to be resilient
and adaptive. The paper has explored the global
practices of Management Education 5.0.

BACKGROUND

Global challenges like climate change and inequality
put pressure on management education to impart
courses that can enable institutions to adapt to change.
There will be great impetus for courses like Green
Supply Chain, Circular Economy, ESG metrics, and
so on.

The Management Education 5.0 will cover the
teaching pattern in global dynamics that needs to be
revisited. The educational system has had to adapt,
create, and implement technological tools to become
appropriate for distance education. Although distance
education was already a trend, online courses suddenly
became the only possibility, which brought a lot of

technological progress but also revealed a deep lack
of preparation.

The educational system has had to adapt, create,
and implement technological tools to become
appropriate for distance education. Although distance
education was already a trend, online courses suddenly
became the only possibility, which brought a lot of
technological progress but also revealed a deep lack
of preparation. The Management Education 5.0 will
cover the teaching pattern in global dynamics that
needs to be revisited. The educational system has had
to adapt, create, and implement technological tools to
become appropriate for distance education. Although
distance education was already a trend, online courses
suddenly became the only possibility, which brought
a lot of technological progress but also revealed a deep
lack of preparation (Singh, 2023).
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This will be different as it brings the best practices
of Management Education 5.0, which integrates
innovative technologies such as the Internet of Things,
Artificial Intelligence, cloud computing, and analytics,
into Society 5.0. This term concerns the use and
creation of technology on behalf of society. More than
a tool to improve production, technology should
contribute to people’s well-being.

The future of education will redefine the best
practices in Management Education 5.0, where special
lab classes can be introduced to improve the weak
areas of students (Srinivasan et al., 2023). The onus
of transforming conventional students into active
learners rests on the teachers. In this strictly outcome-
based education, the role of the teacher is required
to be that of a guiding force or a mentor, rather than
just imparting knowledge. The lack of face-to-face
contact with the class requires unique behavioral and
instructional skills and competencies in the teacher,
and this master class is about what these skills are
and how to develop them.

Management Education 5.0

Management Education 5.0, often referred to as the
next evolutionary phase in management education,
incorporates advanced technologies and methodologies
to address the changing demands of the global business
environment. Many student-centered educational
approaches, especially in the context of Science,
Technology, and Society (STS), offer portals or
dashboards for instructors. These are often built on
open learner models, which provide a dynamic
overview of individual and group achievements as well
as their errors (Ahmad et al., 2023).

Developing system resilience emphasizes
leveraging the collaborative strengths of human-
machine interactions while delivering services
(Canbay and Demircioglu, 2021).

Here are the key elements and practices
associated with Management Education 5.0

Integration of Advanced Technologies

Artificial Intelligence (AI) and Machine Learning:
Leveraging AI for personalized learning experiences,
predictive analytics to forecast student performance,
and automating administrative tasks.

Blockchain: Using blockchain for secure and
transparent credentialing, enhancing trust in academic
qualifications, and managing intellectual property.

Virtual and augmented reality (VR/AR): Employing
VR and AR for immersive learning experiences, such
as virtual field trips, simulated business environments,
and hands-on training in a virtual setting.

PERSONALIZED  AND  ADAPTIVE  LEARNING

Personalized Learning Pathways

Utilizing AI and machine learning to create customized
learning paths that cater to the unique needs, pace,
and interests of each student.

Adaptive Learning Technologies

Implementing platforms that adapt in real-time to
student performance, providing tailored content and
resources to optimize learning outcomes.

EMPHASIS  ON  HUMAN-CENTRIC  SKILLS

Emotional Intelligence and Empathy

Focusing on developing emotional intelligence,
empathy, and interpersonal skills, recognizing their
importance in leadership and management.

Creativity and Innovation

Encouraging creativity, critical thinking, and problem-
solving skills through design thinking, innovation labs,
and interdisciplinary projects.

SUSTAINABILITY AND SOCIAL RESPONSIBI-
LITY

Triple Bottom Line

Teaching the importance of balancing economic,
environmental, and social factors in business decisions.
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Global Challenges

Addressing global challenges such as climate change,
poverty, and inequality through dedicated courses and
collaborative projects with NGOs and international
organizations.

COLLABORATIVE AND EXPERIENTIAL
LEARNING

Co-Creation and Collaboration

Promoting collaborative projects with industry
partners, peer learning, and co-creation of knowledge
through team-based assignments and group
discussions. Experiential Learning Opportunities:
Expand opportunities for internships, field projects,
and global immersion programs to provide practical
experience and global exposure.

ETHICAL  AND  INCLUSIVE  LEADERSHIP

Ethical Decision-Making

Integrate ethics into the core curriculum, emphasizing
the importance of ethical behavior and decision-
making in business.

Diversity and Inclusion

Promote diversity and inclusion within the classroom,
ensuring the representation of various cultures,
backgrounds, and perspectives.

LIFELONG LEARNING AND CONTINUOUS
DEVELOPMENT

Micro-Credentials and Certifications

Offer micro-credentials, certifications, and short
courses to facilitate continuous learning and skill
development.

Lifelong Learning Platforms

Provide access to lifelong learning platforms that
enable alumni and professionals to continually update
their skills and knowledge.

DATA-DRIVEN  DECISION  MAKING

Big Data Analytics

Teach the use of big data analytics for strategic
decision-making, customer insights, and operational
efficiencies.

Data Literacy

Ensure that students are proficient in data literacy,
enabling them to interpret and leverage data effectively
in their careers.

GLOBAL  CONNECTIVITY  AND  NETWORKS

Global Collaboration

Facilitate global collaboration through international
partnerships, online global classrooms, and cross-
border research projects.

Global Practices

Global practices in management education vary widely
across different institutions and regions, incorporating
innovative approaches and methodologies. Here are
some exles of these practices:

International Partnerships and Exchange
Programs

INSEAD: Known as “The Business School for the
World,” INSEAD has cuses in Europe, Asia, and the
Middle East. It offers an MBA program with a strong
emphasis on international perspectives and includes
exchange programs with partner schools globally.

Global Network for Advanced Management
(GNAM): This network includes 32 leading business
schools from various countries. GNAM facilitates
student exchanges, global team projects, and joint
courses.

Use of Advanced Technologies

MIT Sloan school of management: MIT Sloan
integrates artificial intelligence and machine learning
into its curriculum, offering courses on data analytics
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and digital business strategies. The school also uses
VR and AR for immersive learning experiences.

Wharton online: The Wharton School offers a
variety of online courses and programs that utilize
adaptive learning technologies to personalize education
for each student.

Emphasis on Sustainability and Social
Responsibility

Said business school at the university of oxford: This
school offers the Oxford MBA with a focus on social
impact and responsible business. Courses cover
sustainability, social entrepreneurship, and ethical
leadership.

Schulich school of business at York University: The
Schulich School integrates sustainability across its
programs and offers a Master of Business Analytics
with a specialization in sustainability.

Experiential Learning and Industry Collaboration

Stanford graduate school of business: Stanford GSB
emphasizes experiential learning through its
“Leadership Labs” and “Global Management
Immersion Experience,” where students work on
real-world projects with global companies.

IE business school: Based in Spain, IE Business
School incorporates practical experiences such as
internships, consulting projects, and startup incubators
into its MBA program.

Focus on Innovation and Entrepreneurship

Harvard business school: HBS offers extensive
resources for budding entrepreneurs through the
Harvard Innovation Labs and its comprehensive
entrepreneurship curriculum.

Babson college: Known for its entrepreneurial focus,
Babson integrates entrepreneurship into every aspect
of its programs and offers numerous opportunities for
students to develop and launch their own ventures.

GLOBAL FACULTY  AND  STUDENT DIVERSITY

London Business School (LBS)

LBS boasts a highly diverse student body and faculty,
representing over 100 countries. This diversity is
reflected in its globally-oriented curriculum and case
studies.

Thunderbird School of Global Management

Thunderbird is known for its emphasis on global
management education, with a curriculum designed
to prepare students for careers in international
business environments.

ETHICAL  AND  INCLUSIVE  LEADERSHIP

Georgetown University’s McDonough School of
Business

Georgetown’s MBA program includes a strong focus
on ethics and social responsibility, incorporating the
Jesuit values of the university.

The University of Hong Kong (HKU) Business
School

HKU emphasizes ethical leadership and corporate
social responsibility throughout its MBA program,
preparing students to lead with integrity.

LIFELONG LEARNING AND CONTINUOUS
DEVELOPMENT

Coursera and edX Partnerships

Many top business schools, including Wharton,
INSEAD, and MIT Sloan, partner with online
platforms like Coursera and edX to offer MOOCs
(Massive Open Online Courses), providing
opportunities for continuous learning.

IMD Business School

IMD offers a range of executive education programs
and online courses designed for lifelong learning,
focusing on leadership and strategic management.
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GLOBAL  COLLABORATION  AND RESEARCH

Rotterdam School of Management, Erasmus
University

RSM collaborates with international institutions on
research projects and offers joint degree programs,
fostering global academic collaboration.

Alliance Manchester Business School

Known for its global approach, the school partners
with international businesses and academic institutions
to offer joint research initiatives and global MBA
programs. These exles illustrate how management
education institutions worldwide are adopting
innovative practices to prepare students for the
complexities of the global business landscape. The
global practices of management education 5.0 enable
students to follow innovative practices in the world.
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